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The aim of the research is to identify the opinions of Accepted: 09/07/2022
teachers and students at the University of Anbar to the Published: 01/09/2022

extent to which leadership positions for women are Keywords:

appropriate from the point of view of the teachers and |eadership positions

students. And follow the descriptive analytical approach, women

the research community consisted of all the teachers of teachers

the University of Anbar holding the title of professor and stydents.

assistant professor, whose number is (652) of them

(173). ) the rank of professor, and (479) the rank of

assistant professor distributed among (20) colleges, and

the students of Anbar University, whose number is

(22719) students for the academic year 2020-2021, and

the opinion was settled by taking 10% of the teaching

staff, and 20% of the university faculties (ie 4

Universities, including two humanities faculties, which

are Arts and Education for the Humanities, and two ©Authors, 2022, College of
scientific faculties, science and engineering, and they Equcation for Humanities
were chosen at random) and from the fourth stage who University of Anbar. This is
are supervisors of graduation and more experienced than 5, open-access article under
the rest of the stages and took 20%. Thus, the study e cc BY 4.0 license
sample consisted of (62) teachers, and (213) female (http://creativecommons.ora/li
students. And a female student, he used the questionnaire censes/by/4.0/).

as a research tool for the purpose of identifying the ®
responses of the sample and by (30) paragraphs, against m
a five-point scale for the degree of approval (very high,

high, medium, weak, and very weak). The results of the

research showed that all the spectra of the research

sample had positive trends and acceptance of the role of

women in the university and its compatibility with its

nature, where the arithmetic averages all indicate higher

than the hypothetical mean, and that the view of the

teachers shares the view of the students in the

importance and role of women in the leadership

positions of women.
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Figure: It shows that no woman holds any presidential position in all higher
educational institutions in 9 Arab countries: Bahrain, Comoros, Djibouti, Kuwait,
Libya, Mauritania, Qatar, Somalia and Yemen. Leadership positions for women in
Arab countries are still few compared to men, as shown in the following figure,
according to 2018 estimates
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Table 1. The research community consisted of all the teaching staff of the
University of Anbar who held the title of professor and assistant professor, and
they numbered (302) important (52) rank of professor, and (255) rank of assistant
professor distributed over (20) colleges, and students of the University of Anbar,
who numbered (12748) male and female students for the academic year 2020-2021,
and the opinion was settled by taking 20% from the teaching staff, and 20% from
the university colleges
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Table 2: The average of the sample responses was (105.882), which constitutes
(70.59%), which is more than the hypothetical mean of (90), which constitutes
(60%). University and shared with men in community service
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Table 3: It is noted that there are no statistically significant differences (at the level
of 0.05) between the opinions of teachers and students regarding the suitability of
university education for Iraqi women. Averages and variances were calculated
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Table 4: It is noted that the differences were statistically significant between the
male and female students’ answers and in favor of the students, and this enhances
the students’ interest in the opposite sex and the recognition of women’s leaders
and their positive view of their acceptance in the university milieu
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13- Blackmore, J. (2012). Performing and reforming
leaders: Gender, educational restructuring, educational

restructuring, and organizational change . Suny Press.
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